








Diversity and Inclusion

INTERVIEW

4. How do you see Diversity and Inclusion in the
future business scenario?

| always hope for a better tomorrow. For example, with the
increasing number of female workers and female enrolments in
higher education institutions, one may also expect more
acceptance of female coworkers, who should also get equal
opportunities in senior and leadership roles in organizations.
The future course of this societal change can bring about a
better, more gender-sensitive business scenario. However, with
the way things currently are, there are potential concerns too
that could be more grave in the future. With the state of
intolerance, such as patriarchal and masculine interpretations of
religion and culture, currently prevailing in a section of the
mainstream, the future could be bleak if we do not change
course today.

5. Is there a social imperative pressing need for
Diversity and Inclusion?

As | previously mentioned, inclusion of people of different faiths,
sects, and ethnic backgrounds should be made part of the
mainstream culture by academic institutions, the media, and
professional organizations in Pakistan. People spend a
substantial amount of their time at their workplace, and it would
not be too far-fetched to say that learnings from the workplace
can trickle down into people's lives outside of their work.

6. Do you think that organizations are ready in
Pakistan for Diversity and Inclusion?

13

| would hope that they are. Organization is a wide category for a
claim like that. I'd say, | know some types of organizations that
are ready, for example, some MNCs and NGOs that have
antidiscrimination and antiharassment policies.

7. Can you share some personal experience with
reference to any organization practicing Diversity
and Inclusion in Pakistan and how?

In one of my previous jobs at a textile firm in Pakistan, we
introduced a policy of gender equality and inclusion. As a part of
that policy, we trained unskilled women to learn stitching and
embroidery, with guaranteed employment in our factory after the
course. Moreover, for mothers of young children, there was a
nursing room or kids room. We also sought to improve
communication skills of some of our female employees by
teaching them functional English once a week. All of these are
small steps in the larger scheme of things, but | believe that we
did make a small contribution.

8. What is your view on Diversity of thought in our
society?

Our society is more of an amalgam of many internally
homogenous factions and there is nothing wrong with that. The
problem lies in our claim of being one society because it implies
a sense of homogeneity and therefore deems any inconsistency
as undesirable or heresy. We need to acknowledge like we
historically have that there is no one single type of human, or
Pakistani or Muslim. One might differ from me about the way
they love Pakistan and still be as much of a Pakistani as | am.




